










TELL US ABOUT YOUR 
FAMILY. Married to Jimi, 
ASE master and Honda 
master technician at 
Western Motor.  One son, 
Logan, age 26.

WHERE ARE YOU FROM 
ORIGINALLY? Leoti

WHAT DO YOU LIKE 
TO DO IN YOUR SPARE 

TIME? Enjoy camping, spending time with 
extended family and quilting.

WHAT HAS BEEN YOUR FAVORITE 
VACATION? All girls trip to Puerta Vallarta 
and Vegas with the hubby.

IF YOU COULD HAVE ANY SUPER 
POWER –WHAT WOULD IT BE AND 
WHY? Healing power. There is too much 
hurt in this world.

WHAT IS YOUR FAVORITE BOOK OR 
MOVIE AND WHY? Grease, love the 
music, the story, totally entertaining.

IF YOU COULD BE ANY ANIMAL, 
WHAT WOULD YOU BE AND WHY? A 
sloth, because who doesn’t love a sloth?

Stephanie
Fontenot

Get to Know 
Your Co-op Staff 
Stephanie Fontenot
(pronounced Font é  no)
Billing Specialist
Started June 1 in Garden City

In the June issue of Kansas Country Living 
"Get to Know Your Co-op Staff ," Chris 
Huber's work location was listed as Garden 
City. The correct location is Great Bend. 
We apologize for the error. 

Correction Notice 
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Rebates Available to Upgrade Your HVAC
Save Energy, Save Money 
Did you know that Wheatland off ers rebates to residential 
members for the installation of energy-effi  cient heating, venti-
lation, and air conditioning (HVAC) systems?

Heating and cooling a house often accounts for the major-
ity of a household’s monthly energy costs. Many homeowners have 
a great opportunity to save energy and money by installing a more 
effi  cient HVAC system. 

Essentially, higher effi  ciency equates to lower monthly energy bills 
and improved comfort. For example, you could receive a $410 rebate for 
a four-ton (48,000 BTU) heat pump.

For eligibility requirements or to download a rebate form, visit www.
weci.net and click on the “Energy Education” tab and then on “Rebates.” 
You can also contact any local offi  ce.

Rebate Levels
BTU Min SEER Central A/C Heat Pump

Up to 36,000* 13 $200 +$150
*Add $30 for each ½ ton above 3 ton (36,000 BTU)

Check Out a New Way to 
Curb Your Energy Usage

The Kill-A-Watt™ EZ is an electricity monitoring device 
designed to easily measure how much electricity is being 
used by your plug-in appliances at home or work. 

Find out how much money you would save in your 
electricity bills by turning them off  and being smarter in 
your home energy management.

The Kill-A-Watt EZ is now available for checkout at your 
local library.

You must have a valid library card to 
borrow a Kill-A-Watt through this program.

Borrow a Kill-A-Watt at 
Your Local Library Today!

In observance of Labor Day, 
Wheatland's offi  ces will be 
closed on Monday, Sept. 4. 

We wish you a safe 
and happy Labor Day! 

Offi  ces Closed on Sept. 4
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Delivering Energy for Life



I met CORBIN SPELL-
MAN at our Garden 
City offi  ce and got 
right to work pep-
pering him with 
questions. How long 
have you worked for 
Wheatland? What’s 
your position called, 
offi  cially? What do 

you do here? What 
brought you to Wheatland? What did you used to 
do? Corbin answered, before coming to Wheatland he 
had spent 10 plus years in law enforcement. I thought, 
perhaps, I should ask less questions and ask them a little 
more nicely. But, as it turns out, I had nothing to fear. If 
he was a mean cop, I never would have guessed after 
our day together.

“When I was in law enforcement, I didn’t always 
get to meet people on the best terms. Working at 
Wheatland, my interactions with our members are 
on much better terms.” As a staking engineer, Corbin 
is often one of the fi rst contacts a member has with 
Wheatland. If a member requests new service or a 
change to their service, that requires Wheatland to 
build or modify line, that goes through staking. 

New service requests often require easement or 
right of way acquisition. In addition, once the amount 
of new load is calculated, it must be determined if 
the existing infrastructure is adequate. Will a bigger 
transformer be needed? Do we need to add any other 
equipment? All part of the staking process. 

To assess the situation and help answer these 
questions, Corbin uses a software program that lays 
out the area where the work is to be performed. The 
program displays a map of existing infrastructure and 
allows Corbin to click and drag to add new pole and 
line placement necessary to complete the service 
request. As he worked on a current project, Corbin 
described how the program calculated what existing 
infrastructure would be retired and anything new that 
was required. 

I could see the program was a big help to Corbin 
in his work but it certainly didn’t do it all for him. As 
he continued working with the program, he explained 
other aspects of his job and the staking process. “Ev-
erything starts and ends with the work order,” he said. 
“Nothing gets done without a work order and no job is 
complete until the work order is closed.” 

He went on to explain the work order process. 
Once he had the project “staked”, complete with the 
list of recommended materials needed, it was then 
sent to the warehouse. The warehouse then pulls the 
list of recommended materials in preparation of the 
line crew beginning the project. After the construc-
tion process is fi nished, the line crew foreman notes 
any deviation from the recommended list of materials 
and returns any unused material to the warehouse. 
The staking department then reconciles the original 
work order. As he fi nished explaining the work order 
process he added that when they break ground for any 
construction project he has to notify Dig Safe.

Although we spent the day in his offi  ce working 
with staking software and on other projects, on any 
given day Corbin might be out in the fi eld meeting 
with a member to discuss their project, fl agging loca-
tions where work is to be performed or verifying ease-
ments. All of which, keeps his job interesting.

As we fi nished our time together, we talked about 
his family and what he likes to do for fun. He’s been 
married for 14 years and has three kids: a 14-year-old 
daughter and two sons, 11 and 3. Corbin loves the out-
doors and enjoys hunting and fi shing. He added, “If I 
had the chance, I’d probably disappear into the woods 
where no one could fi nd me for a few weeks.” (I’m 
certain he could pull that off !) As we wrapped up for 
the day, I asked what he likes most about his job. “The 
people, both within the company and out. Getting out 
and getting to meet the members and working with 
them is great.” Thanks for sharing your day with me, 
Corbin. See you in the woods!      

SHAWN POWELSON, Manager of Member Services 
and Corporate Communications
SHAWN POWELSON, Manager of Member Services 
and Corporate Communications

A DAYLIFEin the
BY SHAWN POWELSON

you do here? What 

Corbin Spellman 

Staking Engineer 

2 years in Garden City 
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